
Covid-19 Leave Q&A 

 

What is Emergency Paid Sick Leave? 

Emergency Paid Sick Leave is a provision of a Federal law that was passed by Congress as a result of the 

COVID-19 pandemic. Emergency Paid Sick leave provides for paid leave under certain conditions as 

defined in the Act. Employees who meet those conditions as defined in the Act may be able to receive 

10 days of pay. At a minimum, employees must have been hired for at least 30 days. See the U.S. 

Department of Labor website for additional information regarding eligibility.  

 

What is FMLA Public Health Emergency Leave? 

FMLA Public Health Emergency Leave expands the normal FMLA leave benefits for certain circumstances 

related to the coronavirus pandemic. Generally speaking, this leave provides up to 12 weeks of leave for 

employees who are unable to work (or telework) because they need to care for a child due to school or 

daycare closure or because a daycare provider is unavailable due to COVID-19. The first 10 days of this 

leave are unpaid. The employee potentially may use the Emergency Paid Sick Leave (see above) for the 

first 10 days if the employee meets qualifying circumstances. Otherwise, the employee can use other 

employer paid leave benefits in the first 10 days. 

 

What if I have an underlying health condition as defined by the CDC, but am not 

experiencing any symptoms? 

1. If the employee is able, they should continue to work from home if that is an option for 

them.  

2. May use a combination of paid leave (sick, vacation, comp time) provided under collective 

bargaining agreement.  

3. May take a personal leave of absence as per District policy. 
 

 

What if my child’s daycare or school is closed and I don’t have alternate 
childcare?  

1. Employee may use FMLA Public Health Emergency Leave for the purpose of caring for a 

child under the age of 18 years if the school or place of business has been closed or the 

childcare provider is not available due to a public health emergency. (Childcare provider 

closed because of COVID-19). 

a. First 10 days are not paid. May use Emergency Paid Sick Leave during the 10-day 

period or may use collective bargaining unit benefits as provided in contract. 

b. FMLA eligibility requires medical documentation. Types of documentation have not 

been fully specified under the new federal expansion of FMLA. 

https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave


c. FMLA remains subject to a maximum of 12 weeks including any previously used 

FMLA time during recorded FMLA reporting period of employer (rolling calendar). 

d. Employee receives pay of 2/3 daily rate up to $200 per day maximum for the period 

of FMLA eligibility. $200 per day is a maximum. Employees are not guaranteed the 

$200. Only 2/3 of regular wage rate at either the full-time or part-time average 

hours. For part-time employees, hours are pro-rated based on average hours over 

last 6 months. If less than 6 months, then expected number of hours at time of hire. 

 

What if my child or family member is sick and I need to take care of them? 

1. May use Emergency Sick Leave (different from FMLA Public Health Emergency Leave) for up 

to 10 days. 

a. Maximum hours for full-time employee is 80 hours of leave. For part-time 

employees, hours are pro-rated based on average hours over last 6 months. If less 

than 6 months, then expected number of hours at time of hire. 

b. May obtain pay at 2/3 of regular rate to a maximum of $200/day to an aggregate of 

$2000 maximum.  

2. May use a combination of paid leave(s) provided under collective bargaining agreement. 

Employee is not required to use collective bargaining agreement benefits before using #1 

above. 

3. Employee will go on non-FFCRA FMLA effective with the start of the illness. 

4. If the employee is able, they should continue to work from home if that is an option for 

them. 

5. May take a personal leave of absence as per District policy. 
 
 

What if my child or family member is still sick after the initial 10 days? 
 

You may then qualify for FMLA to care for a family member. Contact the Benefits Office at 
benefits@spps.org or 651-767-8200.  

 

What if I am ordered to self-quarantine? 

If ordered to quarantine by order of Federal or State authority, doctor or local health 

department then: 

1. Will need to seek a medical diagnosis. 

2. May use Emergency Sick Leave (different from FMLA Public Health Emergency Leave). 

a. Maximum hours for full time employee is 80 hours of leave. For part-time employee 

hours are pro-rated based on average hours over last 6 months. If less than 6 

months, then expected number of hours at time of hire. 

b. Employee will go on non-FFCRA FMLA effective with the start of the illness. 

c. May obtain pay at the employee’s regular rate or pay at 2/3 of regular rate to a 

maximum of $511/day to an aggregate of $5110 maximum. 

mailto:benefits@spps.org


3. May use a combination of paid leave(s) provided under collective bargaining agreement. 

Employee is not required to use paid leave within the collective bargaining agreement 

before using Emergency Sick Leave (#2) above. 

4. If the employee is able, they should continue to work from home if that is an option for 

them.  

5. May take a personal leave of absence as per District policy. 
 
 

What if I am experiencing symptoms of COVID -19? 

1. Will need to seek a medical diagnosis. 

2. May use Emergency Sick Leave (different from FMLA Public Health Emergency Leave). 

a. Maximum hours for full time employee is 80 hours of leave. For part-time 

employee, hours are pro-rated based on average hours over last 6 months. If 

less than 6 months, then expected number of hours at time of hire. 

b. Employee will go on non-FFCRA FMLA effective with the start of the illness. 

c. May obtain pay at the employee’s regular rate or pay at 2/3 of regular rate to a 

maximum of $511/day to an aggregate of $5110 maximum. 

3. May use a combination of paid leave(s) provided under collective bargaining agreement. 

Employee is not required to use collective bargaining agreement benefits before using #2 

above. 

4. If the employee is able, they should continue to work from home if that is an option for 

them.  

5. May take a personal leave of absence as per District policy. 


